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All completed forms and supporting documents are to be emailed to: gfulcher@thesageschool.co.uk 


	
Job title: English Teacher
	

	
	




1. Personal details

Applicant details

Title (Mr, Mrs, Miss, Ms):  Choose an item.		Forename:  Click or tap here to enter text. 

Surname:  Click or tap here to enter text.		Previous Surnames:  Click or tap here to enter text.

Date of Birth:  Click or tap to enter a date.

Address details

Address:  Click or tap here to enter text.

Postcode:  Click or tap here to enter text.

Contact details

Email:  Click or tap here to enter text.

Mobile Number:  Click or tap here to enter text.	Home Number:  Click or tap here to enter text.


2. Teaching and other work experience

Please provide us with your complete employment history. To comply with safer recruitment guidelines, if you have any gaps in your employment, please complete the section at the bottom of page 2. If you need more space, please add additional pages. Please indicate the pay scale point and any additional allowances you are/were paid. Please give a brief description of your duties/ responsibilities, including the ages you taught.


Current or most recent employment

Job Title:  Click or tap here to enter text.		School or Company Name:  Click or tap here to enter text.

Start Date:  Click or tap here to enter text.		End Date:  Click or tap here to enter text.

Reason for Leaving:  Click or tap here to enter text.	Salary:  Click or tap here to enter text.

Job description:  Click or tap here to enter text.




Previous employment

Job Title:  Click or tap here to enter text.		School or Company Name:  Click or tap here to enter text.

Start Date:  Click or tap here to enter text.		End Date:  Click or tap here to enter text.

Reason for Leaving:  Click or tap here to enter text.	Salary:  Click or tap here to enter text.

Job description:  Click or tap here to enter text.




Job Title:  Click or tap here to enter text.		School or Company Name:  Click or tap here to enter text.

Start Date:  Click or tap here to enter text.		End Date:  Click or tap here to enter text.

Reason for Leaving:  Click or tap here to enter text.	Salary:  Click or tap here to enter text.

Job description:  Click or tap here to enter text.




Job Title:  Click or tap here to enter text.		School or Company Name:  Click or tap here to enter text.

Start Date:  Click or tap here to enter text.		End Date:  Click or tap here to enter text.

Reason for Leaving:  Click or tap here to enter text.	Salary:  Click or tap here to enter text.

Job description:  Click or tap here to enter text.




Job Title:  Click or tap here to enter text.		School or Company Name:  Click or tap here to enter text.

Start Date:  Click or tap here to enter text.		End Date:  Click or tap here to enter text.

Reason for Leaving:  Click or tap here to enter text.	Salary:  Click or tap here to enter text.

Job description:  Click or tap here to enter text.


Please add additional sections as necessary


Gaps in employment history

If there are any gaps in your employment history, please explain them below.
Click or tap here to enter text.
3. Teaching qualifications

Are you recognised by the DfE as a qualified teacher in this country?  Choose an item. 

Teacher Reference Number:  Click or tap here to enter text.	

Date qualified: Click or tap to enter a date.

Age range qualified to teach:  Click or tap here to enter text.

Have you successfully completed a period of induction as a qualified teacher in this country as required by the DfE?  Choose an item.


4. Education


Please provide us with your complete education history, starting with the most recent. Also use this section to record any current studies that you are undertaking. If there are any gaps in your education history, please complete the section at the bottom of this page. If you need more space, please add additional rows.

Higher education

	University/Institute
(state country if not UK)
	Education level, subject and grade
(e.g. BA Hons: English 2:1)
	Start and end date

	
	
	

	
	
	

	
	
	



Secondary and further education

	School/College
(state country if not UK)
	Education level, subjects and grades
(e.g. GCSE/A-Level: Maths 7/A)
	Start and end date

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Gaps in education history

If there are any gaps in your education history, please explain them below.
Click or tap here to enter text.



5. Other qualifications and memberships


Please provide details of any other relevant qualifications and training.

Other qualifications


	Course training title and provider
	Start and end date

	
	

	
	

	
	



Professional Memberships


	Membership name and level
	Membership number
	Start and end date

	
	
	

	
	
	

	
	
	





6. Supporting statement (Please read, or your application may not be accepted)


Please attach a separate supporting statement that clearly and concisely states why you should be interviewed for this position. This should not exceed 2 sides of A4 paper.

The statement should be tailored to show how you meet the person specification of the advertised position.

‘Generic’ applications or Curriculum Vitae will lead to the application being rejected.

Before completing your supporting statement, please ensure that you have read the advertisement and any supporting information, including the Job Description and Person Specification to improve your chances of being selected, please include specific examples from your experience and relate them to the Person Specification when writing your supporting statement.

Your completed application form and supporting statement should be emailed to gfulcher@thesageschool.co.uk 
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7. References


Please provide details of two people to whom reference may be made. The first referee should normally be your present or most recent employer. If you are currently working in education this should be your Headteacher or equivalent person. If you are not currently working with children, please provide a referee from your most recent employment involving children (if applicable). 

Referees will be asked about all disciplinary offences which may include those where the penalty is 'time expired' if related to children. Referees will also be asked whether you have been the subject of any child protection concerns, and if so, the outcome of any enquiry. 

References will not be accepted from relatives or from people writing solely in the capacity of friends.  The employer reserves the right to seek any additional references if deemed appropriate. 

It is normal practice to take up references on shortlisted candidates prior to interview. This is in line with the most recent version of Keeping Children Safe in Education statutory guidance. When completing the section below, please indicate whether or not you agree for this referee to be contacted prior to the interview.

Referee one (current/most recent Headteacher)	Referee two

Name:  Click or tap here to enter text.	Name:  Click or tap here to enter text.

Job Title:  Click or tap here to enter text.	Job Title:  Click or tap here to enter text.

School/Company Name:  Click or tap here to enter text.School/Company Name:  Click or tap here to enter text.

Address:  Click or tap here to enter text.	Address:  Click or tap here to enter text.

Relationship to Referee:  Click or tap here to enter text.	Relationship to Referee:  Click or tap here to enter text.

Email:  Click or tap here to enter text.	Email:  Click or tap here to enter text.

Telephone:  Click or tap here to enter text.	Telephone:  Click or tap here to enter text.


In line with safer recruitment guidelines, we will contact referees prior to interview.  If this causes a difficulty, please explain in your covering email.





















8. About your application

Where have you heard about this vacancy?

Please tell us where you have first seen this vacancy advertised (i.e. Facebook, LinkedIn, Website)
Click or tap here to enter text.

Job share

Are you applying for a job share?  Choose an item.

Disabled applicants

The Equality Act 2010 defines a disabled person as someone with a 'physical or mental impairment which has substantial and long-term adverse effect to carry out normal day to day activities. This can include cancer or other such long-term illnesses.

Do you consider yourself to have a disability that falls under this definition?  Choose an item.

Where applicable, please describe any adjustments we can make for you: 
Click or tap here to enter text.

Notice period

Are you required to provide notice for your current employment?  Choose an item.

If yes, how long?  Click or tap here to enter text.

Other roles

Do you hold any other appointment that would continue if you were appointed to this job?  Choose an item.

If yes, what is the role?      Click or tap here to enter text.
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9. Declaration

Read the declarations on this page and provide additional information where required.

Personal relationships

All applicants are required to declare personal relationships with existing employees of Sage Education Provision. 

Are you related to, or a close friend of any employee of the provision?  Choose an item.

If yes, what is their name and your relationship with them?  Click or tap here to enter text.

Eligibility to work in UK

Please note that all non-EU nationals are required to be in possession of a valid work permit before they can take up employment. We are legally obliged to ask you to provide evidence of your right to work in the EU. If you are successful with your application, we will ask you to provide appropriate documents, such as your passport, visa, work permit or birth certificate in accordance with the Asylum and Immigration Act 1996.

Are you legally authorised to work in the UK?  Choose an item.

Is this subject to a work permit or visa?  Choose an item.

Disclosure and Barring Service

Sage Education Provision Limited is legally obligated to process a Disclosure and Barring Service (DBS) check before making appointments to relevant posts. The DBS check will reveal both spent and unspent convictions, cautions, and bind-overs as well as pending prosecutions, which aren't 'protected' under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 and check to establish that a person is not barred from 'regulated activity' as defined by the Safeguarding Vulnerable Groups Act 2006.

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended 2013 and 2020) means that when applying for certain jobs and activities, certain convictions and cautions are considered 'protected'. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution is disclosable can be found on the Ministry of Justice website.

Any data processed as part of the DBS check will be processed in accordance with data protection legislation. A copy of the safeguarding policy for Sage Education Provision Limited is available to view on our website.

Have you ever been convicted of a criminal offence (including convictions with Absolute Discharge), or been given a caution/reprimand/warning/bind-over order?  Choose an item.

If yes, please attach details in a sealed envelope, including dates.




Declaration

Mental and Physical Fitness

Sage Education Provision Limited will require you to confirm you have the mental and physical fitness to carry
out your work responsibilities in accordance with the Education (Health Standards) (England) Regulations 2003.  By signing this application, you acknowledge that such confirmation will be required should an offer of
appointment be made.

Verification of Identity

Sage Education Provision Limited will require you to provide proof of your identity in accordance with Keeping Children Safe in Education guidance. This will include obtaining a copy of your birth certificate, where this is available. By signing this application, you acknowledge that such verification will be required should an offer of employment be made.

Online Searches

Sage Education Provision Limited will be required to conduct online searches of shortlisted candidates as part
of their appointment process in accordance with Keeping Children Safe in Education guidance in order to
identify any incidents or concerns which are publicly available online. By signing this application, you
acknowledge that such searches may be conducted as part of the process.

I have read and understood the information contained in this application form.  I declare that all information I have provided on this form is true and accurate, and that I am not banned or disqualified from working with children nor subject to any sanctions or conditions on my employment imposed by a regulatory body or the Secretary of State.  I understand that omissions or incorrect statements might disqualify me or, if appointed, my employment may be terminated.  This declaration constitutes part of the terms of contract if I am appointed. 

I agree to the above declaration. Choose an item. 

Print Name: Click or tap here to enter text.			Date: Click or tap to enter a date.

Signature: Click or tap here to enter text.
Data Protection
Throughout this application you are asked for some personal data about you. Sage Education Provision Limited will only use this data in line with data protection legislation and process your data for one or more of the following reasons permitted in law:
· You have given your consent;
· Sage Education Provision Limited must process it to comply with their legal obligations;
· Sage Education Provision Limited must process it to perform a task in the public interest; or
· Sage Education Provision Limited must process it for their legitimate interests
You will find more information about how Sage Education Provision Limited uses your personal data in the data protection policy on the website.
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